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DEPARTMENT OF
MANAGEMENT
STUDIES




LEGACY

Bharath Institute of Science and Technology is the
First Self Financing Engineering College in Tamil
Nadu One of the pioneers in Management Education
in the state of Tamil Nadu: Inception of the
Department - 1992
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LEAVE OUR CAMPUS g *
WITH A DEGREE
AND A JOB.
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RANKINGS

Business Today 2020

( The Business Subsidiary of
India Today)

Best B School 5" in the
Regional Ranking

Businesstodeyin SPECIAL IS5UE

Business Today
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RANKINGS IN BUSINESS TODAY

2020
2019
2018
2017
2016
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RANKINGS - IIRF 2021 RANKED
12TH IN THE NATIONAL CLUSTER

HOME RANKINGS METHODOLOGY WHOISWHO STUDYIN DOWNLOAD BLOG ABOUTUS MAGAZINE

Overall: MBA Ranking 2021
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BE IN BRILLIANT COMPANY

IAAB APPROVED THE SUBMISSION STAGE
Assessment visit awaited for travel
restrictions to be lifted
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INDIA CEMENTS INVESTMENT SERVICES - o ENSTIRIINR
CENTER FOR EQUITY RESEARCH

Industry Sponsored Center
for Equity Research is Mentored by

Mr. K Suresh, Director,
India Cements Investment Services Ltd
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MSME UDHYOG AADHAR REGISTRATIONS

Around 30 students start their own business by
the end of fourth semester every year
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INDIA BOOK OF RECORDS FOR “LONGEST
BUSINESS CASE STUDY MARATHON" - 2019

Indian Book of Records- 23/10/2019
Business Standard

. BIHER
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I CAREER MAPPING BASED ﬁ

ON PSYCHOMETRIC TESTING
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Prof. Pulapa Subba Rao Dr. Ch Bala Nageswara Rao
Vice Chancellor at Millenneium University Vice Chancellor, Saveetha School of Management

Dr. SMM Ismail Dr. Easwara Moorthy Rangaswamy
Vice-Chancellor, South Eastern University of SriLanka. Principal & Provost at Amity Global Institute,Singapore
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e» Vice Chancellors as our Mentors and Visiting Professors

Dr. DIlip Nandkeollyar UNESCO Laureate Prof Sir Bashiru
Co-Chancellor Common Wealth Vice Chancellor, Crown University Intl,
University London Chartered Inc.




e+ |nternational Advisory Boardand Visiting Professors

o 0 9

Professor Alexander Lashin Dr, Narendranath V, Uppala
Dr. Barathan Muniyandy
8 Dy Director, Ural Federal Director - Strategy & Leadership Putra Intelek
R kM il . UnNers!'ty, Russia oo Colee, Meine

Professor Dr. Gray Lilenthal Dr. Mostafa Allbeigi
Chairman of Governing Coundil, HongKong Chairman of MPRH Institute, Iran

e
W e

avath

b e ey e = VPR




*®  Intemational Advisory Boardand Visiting Professors

Kishore G. Kulkarni ,Ph,D.
Owner, International
Review of Business &

- Economics

Dr Amir Michael
Professor of Accountmg at
Durham University, UK

h

Prof Datuk Dr. N. S. Rajendran
nct professor of
E tion, Malaysia

Dr. Oiga Lavrenova
Professor, National University,
Russia

Dr. Shyam Bahadur Kutuwal
Facuityof Management Studies,
Nepal

Dr. Soundararajan Ezeikiel
Professor at Indiana

University, USA
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®  AdvisoryBoardandVisitingFacuity

o Bharath
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Dr. M. Gurusamy

Professor and Head,
Brindavan College, Bangalore

Dr.C. Venkata Ramana Associate
Professor, AURQ University, Surat

Dr. R. Arasu

Principal, Govt Arts & Science
College, Chennai

Dr. T. C. Thomas
Professor& Head, MBA R&);alaks_hmi
Engineerng College, Chennai
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_ Ural Federal University,
International Conference, Russiaon 17 & 18.12.2019
Malaysia

Ural Federal University, Russia Guest Faculty, Japan

Chairman of MPRH, lran
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Outreach

Experiential Immersion Learning Programme-
11/10/2017 - Business Standard

Management Studies
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100+ STUDENTS HAVE JOINED UNITED
NATIONS AS VOLUNTEERS

) UN
vd VOLUNTEERS
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Criterial

VISION, MISSION & PROGRAM
EDUCATIONAL OBJECTIVES
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Vision of BIHER

“Bharath Institute of Higher Education & Research
(BIHER) envisions and constantly strives to provide an
excellent academic and research ambience for
students and members of the faculty to inherit
professional competence along with human dignity
and transformation of community to keep pace with
the global challenges so as to achieve holistic
development.”
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Vision of BIHER- DOMS

The Department of Management Studies, Bharath
Institute of Higher Education and Research aspires to
be a leading Management Institution with a passion
for Academic Excellence, uncompromising Human
Values and an abiding commitment for the
development of Business and Society through
excellence in grooming Leadership, Entrepreneurial
Talent and Research.



o Bhavath
Synchronization and Relevance of e
Vision and Mission in synchronization with

the Objectives of UGC prescribed in Regulations
2019 for Deemed to be Universities.

Objectives of an Institution Deemed to be University : Vision and Mission of Department of Management
Stipulated by UGC Regulations, 2019 Studies, BIHER

" ..excellence and innovation...” Vision: “...academic excellence...”

Objective 2"...distinctive contributions to the M1: “..imbibe entrepreneurial culture...”

objectives...” M2: “...cultivate principles of social responsibility...”

Objective 3: “...high quality teaching and research Vision: “..aspires to be a leading management
recognized nationally and globally...” institution...”

M3: “__.twin pillars of Research & Innovation”




Figure: The Process for Defining Vision and Mission of the Department

Draft copy of Vision
and Mission of the

Department

Reviews and Analysis

Freezing of Vision &

Mission

: Bharvath
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Mission
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M1: Toimbibe Entrepreneurial Culture
through Curriculum, Pedagogy, Mentoring
and foster excellence by providing Quality
Education in Business Management.

M2: To cultivate the principles of Social
Responsibility, Ethics and Spiritual Values
among budding Managers.

M3: To build intellectual capabilities based
on the twin pillars of Research &
Innovation.




PROGRAMME
EDUCATIONAL
OBJECTIVES
(PEO):

PEO1 - Career Achievements— Our budding Managers
will demonstrate their skills in solving challenges in
the corporate world through the core foundation and
knowledge acquired in Business Management,

PEO2 - Professionalism— Our budding Managers will
exhibit leadership, make decisions with societal and
ethical responsibilities, function and communicate
effectively in multidisciplinary settings.

PEO3- Life-long Learning— Our budding Managers will
recognize the need for sustaining and expanding their
Managerial competenceand engagein learning
opportunities throughout their careers.

e
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PEO (Cont...)

PEO4 - SKILL- Our budding Managers will be trained for developing soft
skills such as proficiency in many languages, Business

communication, verbal, logical, analytical, comprehension, team

building, inter- personal relationship, group discussion and leadership skill
to become a better professional.

PEOS - ETHICS— Our budding Managers will apply the ethical and

social aspects of modern Business with a sense of Corporate Social
Responsibility.



Figure: Process to Define PEO's of the Department
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b Sources Reiterating the Relevance of
Vision, Mission & PEO’s

FICCI AMBA

Harvard Business Review McKinsey

ASSOCHAM World Economic Forum
PwC MMA

SHRM UNESCO

National Education Policy India Skills Report

ILO NASSCOM




NITI Aayog

Content: Educational Approaches in Entrepreneurship Education With the
development from a business focus to the entrepreneurial individual and
its mindset, the design of the learning has gone from a passive approach
to more action-based education

(Aadland & Aaboen, 2018; Rasmussen & Serheim, 2006). Traditional lectures,
readings and case studies (Gartner & Vesper, 1994) have been expanded to
simulations (Pittaway & Cope, 2007b) and real venture creation (Lackéus &
Williams Middleton, 2015; Rasmussen & Serheim, 20086; Fayolle, A, Verzat, C. &
Wapshott, R. 2016). In the field in general, numerous teaching methods are
found in addition to those mentioned, such as videos and filming, games
and competition, role models and guest speakers, projects, workshops,
presentation, discussions and group work, study visits, business plan
creation, internships, peer-learning, reflections and feedback from faculty
(Aadland & Aaboen, 2018; Mwasalwiba, 2010).

https://www.ntnu.edu/documents/1272711283/127614012/Rapport_How-+univ
ersities+contribute+to+innovation_web.pdf/86b6a699-0499-820e-0f52-35
a7b7101de5?7t=1574848729613
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National Education Policy 2019

Content: It seeks to ensure that human capital, the most vital form of capital that
would fuel the necessary transformation, is secured and strengthened. Highest
priority is accorded to the task of ensuring universal access to an education of high
quality and breadth that would support India's continued ascent, progress, and
leadership on the global stage - in terms of economic development, social justice
and equality, environmental stewardship, scientific advancement and cultural
preservation, and help develop and maximise our country’s rich talents and
resources for the good of the individual, the country, and the world. An education
system built on the premises of quality and equity is considered central to
sustainable development, achieving success in the emerging knowledge
economy and society, for socio-economic mobility, and for building an
equitable, just and humane society.

URLhttps://innovate mygov.in/wp-content/uploads/2019/06/mygovi5596510111.pdf
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Programme Outcomes (PO)

PO1: An Ability to apply conceptual foundations to solve practical decision — making
problems.

PO2: An ability to develop a systematic understanding of changes in business
environment.

PO3: An ability to function effectively in a team.

PO4: An ability to analyze a problem, and use the appropriate managerial skills for
obtaining its solutions.

POS5: An ability to understand and analyze global, economic, legal and ethical
aspects of business and apply them in organizational settings.

PO6: An understanding of professional integrity.

PO7: An ability to communicate effectively.

PO8: An ability to use information and knowledge effectively.
PO9: An awareness about the society.

POI10: An ability to use practical managerial and analytical skills.



PEO Statements

PEO1 - Career Achievements

YEO2 - Professionalism

"EO3 - Life-long Learning

"EO4 - SKILL

'EOS - ETHICS
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MAPPING THE RELATIONSHIP BETWEEN PEO’s
AND DEPARTMENT MISSEON STATEMENT



Governance, Leadership & Financial Resources

Criterion 2
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Academic & Administrativ
Bodies

Board of Mansgement

(Apex decision making v of the University)

Academic Council, Planning and Manitoring Board, Finance
Committee, Board of Research, International Advisory Bos

Internal Quality Assurance Cell, 1SO Quality Management

System

Board of Studies; Department Committees and Advisory Boards
Department Meetings: HoD and Faculties; Student Union/Counci!
Alumni; Other stake holders

A \”Z‘

".'§ . -

Bharath

i e e e e WO




SERVICE RULES

The University not only believes in transparent administration
but also in establishing sound systems and procedures and
implementation of the same to achieve the goal.
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STAFF LOGIN | STUDENT LOGIN NEWS & EVENTE 1+ CONTACT US PLACEMENTS ADMINISTRATION | EXAMINATIONS

& Vhavath

ABOUT US Service Rules

NOO'S DESK Service Rules & Regulations - 2017 ‘

HOARD OF STUDIRS

INFRASTRUCTURE

PROGRAMS OFFERED

ACHIEVEMENTS

NESRARCH PROJECTS
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Strategic oborts 3

Plan
2015-2020

STRATEGIC PLAN

Strategic Plans are prepared once in 5 Years. The Strategic Plan
for 2020-25 is being implemented. Strategic Plan for 2015 to 2020
is also available along with its implementation.




Criterion 3
Programme Outcomes and Course Outcomes
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CO ATTAINMENT PROCESS

PLEFCMB243 Legal A of Business (2018.20)

MARKS ALLOTTED | MARKS OSTAMED END SEMESTER EXAM
co INDIRE
ATTAIN c1Cco co
MENT ATTAIN ATTAIN
AVERA MENT MENT
GE (OBTAl GAP|
FROM NED |TOTAL | TARGE | TARGE
END |DIRECT FROM | CO T T-
SEMES | CO EXIT |ATTAIN|[CLASS [ATTAIN
TER |ATTAIN! SURVE | MENT | AVERA | MENT Actions Proposed to Modification of Target
EXAM [ MENT | V) (%) | GE](W)| )% | bridge the Gap (Gap »0) |when ackieved(Gap <=0)
75 2 P2 72 0 -2 Targe! Attained Target increased 1o 73
72 74 (] n 0 -2 Target Attained Target increased to 73
79 80 50 74 72 -2 Targetr Atained Target increased 10 75
£3 71 68 70 67 -3 Target Attsined Target inreased 1o 72
69 70 75 71 [ -3 Target Attained Target increased to 72
67 58 7 59 67 2 Target Attained Target inceased 1o 70




PO ATTAINMENT

P1BFCMB243 Legal Aspects of Business (2018-20)

Total | Number
Number of co PO
of Sessions | Mapping | attainment | attainment | Normalized

PO / PSO |COs sessions | Devoted | Strength | average %
PO1 CO4, CO5 22 49 3 7 71
PO2 CO4 14 31 2 69 45
PO3 C0O2,CO3 15 33 2 73 43
PO4 CcOs 8 18 1 71 24
POS CO2, CO4.CO6 24 53 3 71 71
PO6 C01,C02,CO3,CO5,CO8 31 69 3 71 71
PO8 CO1,C04,CO6 18 40 2 70 47
P09 C04,CO6 19 42 3 69 69
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CURRICULUM & LEARNING PROCESS
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COMPONENTS OF CURRICULUM 2020

Type Credit

Foundation Core (FC) 20
Professional Core (PC) 35
Professional Elective (PE) 18
Ability Enhancement Core (AEC) 13
Soft skills 8
Summer Internship 2
Open ELective 6

Total 102

CREDIT DISTRIBUTION
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THE COMPLEX ADAPTIVE

BLENDED LEARNING SYSTEM

o ?

INSTITUTION
« Strate
TEACHER 4
- SuppOﬂ
« Facillitator « Service
« Moderator « Infrastructure
« Advisor

« Guide on the
Side

o 2

¢

SUPPORT
TECHNOLOGY
LEARNER « Synchronous Vol W
Offiine St
« Researcher o/ . Technical
. Practitioner « Oniine Support

« Collaborator » Asynchronous

?

CONTENT

« Collaborative
learning

« Interactive
learning

« Individualized
learning

« Problem based
learning

« Deeper
learning
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Teaching Methodology

Video Case
Studies

Management
Challenges

Stock Market
Live Trading

Smart Room
Training

Outreach

Registering
Start Ups

Q

>

Case Study

Experiential
Learning

Story Telling
& Caselets



Edutainment

®*  Gamification

® Simulation

®*  Animation

Gamified Training Outbound
Learning
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The SAMR MODEL

Technology allows for new tasks that s
were previously inconceivable REDEFINITION

NOLLYWYO4ASNVY.L

Technology allows for significant 1
task redesign MODIFICATION o
Technology acts as direct

substitute,with functional improvement AUGMENTATION &

Technology acts as direct substitute, with
no functional improvement
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NATIONAL RURAL ENTREPRENEURSHIP MISSION
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STUDENT QUALITY AND PERFORMANCE

LS
' o




%Imrath

nmun o IMI TOUCETON AXO REIGARE N

. e - dKUM’I

ENROLMENT RATIO
Enrolment Ratio = 305/360 * 100 = 84%

2020-2021 2019- 2018-19
120 -
2020
100

Number of students admitted 80 - uNumber of students

admitted
= Sanctioned Intake

Sanctioned Intake 120 120 120 360 20 -

2020-2021 2018-2020  2018-2019




Last Yoar
of
Graduate,

LYG
2021

umber of students admitted

umber of students who have
graduated in minimum time

096

SUCCESS RATE

Numberof  Numbar of Success

ast Yearof Last Year of

Graduate, Graduate minus
LYG 1,LYGm1
2020 2019

students  students who  Index S|
admitted have

graduated in

minimum tme

%Immth
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= Last Year of Graduate, LYG
2021

» Last Year of Graduate, LYG
2020

» Last Year of Graduate minus 1,
LYGm1 2018

Average Si
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Academic Performance

Academic Performunce CAY CAYml CAYm2

(2021) (2020) (2019)

lean of CGPA or Mean Percentage of all successful students

X)

Fotal no, of successful students (Y)

Fotal no. of students appeared in the examination (Z)

APL=x" (Y/Z)

Average APL= (AP1+ AP2+AP3)3
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MVERSITY DETAILS

Within Outside State Other Country Management Stream  Other Fresher
sender State Streams

Experienced*

9% 19 I 102 14 87
70 22 : 64 28 7
83 14 - 50 4 78
F-31
217 43 36 S o1 28 9% 3



PROFESSIONAL
SOCIETIES -
MEMBERSHIPS

« Al India Management Association
« Asian Institute of Family Business

« Madras Management Association
« Business Standard Club

« National Institute for Technical
Training & Skill Development

INAUGURATION OF THE STUDENTS CHAPTER OF THE
MADRAS MANAGEMENT ASSOCIATION (MMA)ON 151118

ANNUAL STUDENTS CONVENTION ORGANIZED
BY MADRAS MANAGEMENT ASSOCIATION iIMMA)

ON 25918 & 26.918
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Criterion 6

FACULTY ATTRIBUTES AND CONTRIBUTIONS




STUDENT-FACULTY RATIO

pli4pl2 pli+pl.2

240 240 240
Totnl No. of Students in the 240 240 240

Department (S)

No. of Faculty in  the F1-23 F2-16 F3-20

Department (F)

Student Faculty Ratio SFRI=SUFI-10 SFR2=S2/F2-15 SFR3= S3/F3 -
(SFR) 12
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FACULTY CADRE RATIO
Required F1 Available Required F2 Available  Required F3 Available

4 4 9 10 10
’u’u

Average

Numbers RF1=2 AF1=3 RF2=4 AF2=33 RF3=10
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FACULTY QUALIFICATION

---- -

102.0

|

Average Assessment




Criterion?7
INDUSTRY AND INTERNATIONAL CONNECT




EB Or ¥ Jatar A, Managing Director —Yunana Tech Salutions Put Ltd (TCS ION Partner)
- M Ravi Nandiyala Associate Vice President - People Prime Worldwide, Chennai

. M. Dennls Amirthar i Traning Manager, Savera Group of Hotels, Chennai.
EB V1 N vasudeva Murthy, Directar - Mindspeed Solutions, Bangalore:
.wwmn.& Genveral Manajger — HR, CA Deploy Enginesring Pet Lid.
-M. Senthil Kumar, Community Manager, Google Developer Group, Madura
_ou. Batakannan, Managing Director, bt Aerospace, Aviation Research Center
Dr. & Jafar All, Managing Director, Yunona Yech Sokitions Pvt Lid, Chennal
_mmtm.mm & Director, Fmmark Trainers india Pyt Ltd, Chennal
_ AX Sundareagan Associate M
“vmmw Manager ~ HR, Tata Business Support Services Lid, Chennal

n AV.Padima, HR Manager, Computee Sciences Carporation Inds Pyt \ed, SOF Bulldings, MEPY, Chennai
“ M. Marcin Urninski, Marketing Manager, (Think Poland), Chennal

m Gautam V Jigiinni Talert Acquisition Manager, Qspiders, Chennal

“mmu Dewi, Managing Director, INF Educanon, Chennal

“ S.Chandrasekar, Founder & CEO, Subhaeshei Group of Companies.

nm-mhmmc. HR Speciaiist - Talent Acquisition, £S5 Corp PVt Ltd, Ambattur, Chennai
Abhyeet Suman, Operatons Bxcellence Manager, Hunger Box.

Vijaya Raghavan Kathiresan, Senior Deputy Vice President, Kotak Mahindra Ufe In G
“c. Karuppan Chetty, JBM Auto Systems, Chennai

“mm General Manager ~ Special Project, Sundaram ndustries Pyt L8, TVS, Chennat
“N, Vasudova Murthy, Director, Mindspeed Salutions

“n _Vinod, Manager —Recruitment, HCL mmm Ambattur, Chennal

“M‘m Bharathy, Business Devetapinent Manages, APAC Region, Brewed — The Lab Technologes
“mwm Chairperson All Channad TAD, Women Economic Forum, Prasident = Rasary Club of ACCR.

—=Finunce, Computer Sclences Corporation ndia Pyi.ltd, Chennal

PARTICIPATION OF INDUSTR PROFESSIONALS

Mr. Nandhakumar K, Seneral Manager- HR & Admin, Hofincons infotech &industrisf Smvice Pyt Ltd, Chenna

 Bharath
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industry Expert Muember-BOS

Industry Expert Member-BOS
Industry Expert Mambar-805

Industry Expert Member-80S
Industry Expert Member-BOS
Industry Expart Member-B05
CAB Member
CAB Member
CAS Membor
CAS Member
CAS Menber
A3 Member
CA8 Mamber
CAS Member
CAH Member
CAH Member
CAB Member

CAS Mambar



%Imrath

nmun o IMI TOUCETON AXO REIGARE N

. e - dKUM’I

)

SELECT LIST OF COMPANIES FOR INTERNSHIP

« Airport Authority of India « Amtex Systems Solutions Pvt. Ltd,

* Acurus « Franklin Templeton

« Cognizant Technology Solutions India Private limted « Funds India

« Andaman & Nicobar State co-operative bank Ltd « Garuda Aerospace Pvt. Ltd.

* Larsen &Tourbo « Hitachi Payment Solutions Pvt. Ltd
- Caterpillar - JetPat Technologies (P) Ltd

* Redington Gulf F2E India branch * Klaire & Jones

* MML Logistics « SashCash

« Sutherland « Zenworx

« Airport Authority of India * Ingenico Group



FACULTY-INTERNATIONAL
ENGAGEMENT

* Advisory Board Member, Harvard Business Review

* Member, Board of Trustee, Crown University
International Charted University, USA

*® Visiting Faculty, Commonwealth University, UK
e Guest Faculty, URAL Federal University, Russia
*® Visiting Faculty, JP Jacobs University, USA

* Board of Studies Member & Visiting Faculty, MPRH
Institute, Iran
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FACILITIES
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Classrooms are well-equipped with Morden facilities to meet the curriculum requirements at
BHIER, Chennai.

Wi-Fi facility on 24X7 basis is available for students in the classrooms as well as in the campus.
Each classroom is a Smart Class-Room.
Each classroom is equipped with the AC facilities.

The seating arrangement in the classrooms is such that the faculty can move around freely
and conduct various classroom activities.

A seminar hall with a seating capacity of 250 provides the students an opportunity to hold
Guest lectures; Management Fest's and screen films on Management.



LIBRARY

* The Library is accessible on all seven days of the week for students.
* Journals and e-journals as well as case studies are made available to the students in CDs.

« Apart from the Main Library the Department also has a well-stocked Department Library.



o Bharath
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HOSTELS -

* BIHER has hostels to provide accommodation to the students.

* The boys and girls hostel are separate having caring wardens.

* Hostels are also powered by high-speed internet connectivity.
* The common rooms are equipped with TV, indoor games and other recreation facilities.

* The students are provided with nutritious food, safe drinking water, round the clock
hot/cold water supply.

* The hostels are under 24 hrs CCTV and security guard surveillance.




SPORTS

Indoor
Gymnasium

Table Tennis

Carrom

Chess

Scrabble

Outdoor
Cricket Ground

Foot Ball Ground
Basket-Ball Court
Volley-Ball Court

Badminton Courts

Tennis Court

= Bharath
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Medical Facilities o Bhavath
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* To ensure the well-being of employees and students, a Doctor is available
in the Clinic within the campus 24X7. Medical facility and first aid kit are
available 24 X 7 at campus for the safety and concern of its students. Quick
basic treatment and medical attention is provided at the time of any
incidents. Employees are covered by a comprehensive Medical Insurance
to meet all kinds of exigencies.

* Compounder is available for all days in 24hrs
* Medical room with 10 bed available
* One Ambulance is available for 24 hrs
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ALUMNI -
REGISTRATION

()

FORM NO.II
(See Rde 2 of he Tamd Nadu Sccistws Nagstraton Rudes 1970)
CERTIICATE OF REGIRTRATION UNDER SECTION 0
OF THE TANIL WADU SOCETIES MEGRSTRATION
ACT 7S (TAMK NADU ACT 27 OF 1970

o oF

Sl No. SRGChenns SosthV MO0

| Doty canily T ALUMNI ASSOCIATION OF BMARATH INSTITUTE OF
SCIENCE 8 TECHNOLOGY has hin cay been rogoterod under the Tasd Nadu
Soowies Regsuaton A 1978 (Temd Nedu At 2) of 1978

Given under iy fand st Chennal South Bis Mih ey of Februsry, 2021

Do 24Fob 2021 PNy Bpst y s Tur et
FAVNDREANATH R
s it st et
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A serving Army Officer not less than a Lt Colonel
studies in the Department during their study leave
given in the Armed Forces

Lt Col Sridhar Lt Col Shasidhar Lingappa Lt Col Sooraj Nair Lt Col Prem Anand
Class 2014 Class 2017 Class 2018 Class 2020
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CONTINUOUS IMPROVEMENT
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aten by Dean sfter conssfening
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Academic sudit Pavel memden
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ubmiried to Dean for sperosad
J

At Town Formdated
2 intwread members &
1 extomal members|

Cumphetion ol aacemic sudt
By eaternal & eternad membery

! Based on Indlones Do ameteny
S
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Consofaanon of ast regorm

by the sept snd whmetiad tu
Dwan for pevussl

~

Corvective actions & preparing

Action Laben reports baied on
1hetl fowctach

Suteriasion uf ATR by the oD
10 the Duan for spprovasl

Yes

Minutes sre recordod s heot
in the departerem

ACADEMIC &
ADMINISTRATIVE
AUDIT PROCESS
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IMPROVEMENTS IN PLACEMENT

L
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81

67




