PROGRAMME EDUCATIONAL OBJECTIVES (POEs):

PEOL1 - Career Achievements — Our budding Managers will demonstrate their skills in solving
challenges in the Corporate world through the core foundation and knowledge acquired
in Business Management.

PEO2 - Professionalism — Our budding Managers will exhibit leadership, make decisions with
societal and ethical responsibilities, function and communicate effectively in
multidisciplinary settings.

PEQOS - Life-long Learning — Our budding Managers will recognize the need for sustaining and
expanding their Managerial competence and engage in learning opportunities throughout
their careers.

PEO4 - SKILL- Our budding Managers will be trained for developing soft skills such as
proficiency in many languages, Business communication, verbal, logical, analytical,
comprehension, team building, inter personal relationship, group discussion and
leadership skill to become a better professional.

PEOS - ETHICS - Our budding Managers will apply the ethical and social aspects of modern
Business with a sense of Corporate Social Responsibility.

PROGRAMME OUTCOMES (POs):

The graduates of Business Management will have:

PO1: An ability to apply knowledge of Quantitative Techniques and Operations Research, to
become better decision makers in the Management field.

PO2: An ability to design processes to meet the specified needs within realistic constraints of
economic, health and safety, cultural, societal, ethical and environmental considerations.

PO3: An ability to use research-based knowledge and research methods to provide valid
conclusions.

PO4: An ability to use the skills, and modern Management tools necessary for good business
practice.



PO5:

POG6:

POT:

PO8:

PO9:

PO10:

An ability to apply reasoning informed by the contextual knowledge to assess societal,
health, safety, legal and cultural issues and the consequent responsibilities relevant to the
recent business practice.

An ability to understand the impact of the Management concepts in societal and business
contexts, and demonstrate the knowledge of, and need for sustainable development.

An ability to apply ethical principles and commit to professional ethics, responsibilities
and norms of the management practice.

An ability to function effectively as an individual, and as a member or leader in diverse
teams, and in multidisciplinary settings.

An ability to communicate effectively and being able to comprehend and write effective
business reports and design documentation, make effective presentations, and give and
receive clear instructions.

An ability to demonstrate knowledge and understanding of the management principles
and apply these to one’s own work, as a member and leader in a team, to manage projects
and in multidisciplinary environments.
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